Maine Revised Statutes

Title 5: ADMINISTRATIVE PROCEDURES AND SERVICES
Chapter 69: ALTERNATIVE WORKING HOURS

8902. DEFINITIONS

Asused in this chapter, unless the context otherwise indicates, the following terms have the following
meanings. [ 1981, c. 270, 84 (NEW.]

1. Alternative working hour s employment. "Alternative working hours employment" means
employment in the classified or unclassified service capable of being filled through flexible hours, job-sharing
or part-time employment, as defined in subsections 2, 3 and 4.

[ 1981, c. 270, 8§84 (NEW .]

2. Flexible hour s employment. "Flexible hours employment” means employment where the full-time
employees of a specific work unit and shift are authorized to set different working hours around a basic core
of hours during which all full-time unit employees are to be at work.

[ 1981, c. 270, 8§84 (NEW .]

3. Job-sharing employment. "Job-sharing employment” means employment where 2 or more persons
share one position.

[ 1993, c. 707, Pt. G 81 (AWD) .]

4. Part-time employment. "Part-time employment" means employment for less than the standard work
week for the class and agency on regularly scheduled hours each week for the position.

[ 1981, c. 270, 8§84 (NEW .]

SECTI ON HI STORY
1981, c. 270, 84 (NEW. 1993, c. 707, §GL (AMWD).

The State of Maine clams a copyright in its codified statutes. If you intend to republish this materia, we require that you include the
following disclaimer in your publication:

All copyrightsand other rightsto statutory text arereserved by the Sate of Maine. Thetext included in this publication reflects changes
made through the Second Regular Session of the 126th Maine Legidature and is current through August 1, 2014. Thetext issubject to
changewithout natice. It isa version that has not been officially certified by the Secretary of Sate. Refer to the Maine Revised Satutes
Annotated and supplementsfor certified text.

The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our god
isnot to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to preserve
the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform research for or providelegd advice or interpretation of Mainelaw to the public.
If you need legal assistance, please contact aqualified attorney.

Generated | 1
1.5.2015




